
Why are you interested in serving on The Bridge Board of Directors?

APPLICATION FORM

Having reviewed this nomina�on package and the critera for board membership, what board skills do 
you possess? For example: marke�ng; public rela�ons; research; fund development; accoun�ng; or, 
legal. Please tell us about your specific skill set.
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I agree to have my name considered for nomina�on to The Bridge Board of Directors. I consent to my 
references being contacted and disclosing informa�on related to my ability to serve as a director. If  
my nomina�on is accepted, I understand that membership in The Bridge Youth & Family Services Society
is a requirement and I agree to abide by all the organiza�on’s policies.



PROSPECTIVE BOARD MEMBER
SELF-IDENTIFICATION QUESTIONNAIRE

*con�dential when completed*

The Bridge Youth & Family Services has an organiza�onal objec�ve to recruit and retain people into our
organiza�on whose iden��es, origins, and life experiences are representa�ve of the diversity that exists 
within our community. In order to achieve this objec�ve and to ensure posi�ve experiences for those who 
become part of The Bridge Youth & Family Services, we must recognize, acknowledge, and remove barriers to 
equity, diversity, and inclusion in our organiza�on. We also take ownership of the need to decolonize our 
services, and promote truth and reconcilia�on, and are taking meaningful steps to do so in partnership with 
the syilx people of the Westbank First Na�on on whose lands we operate.  

Privacy and Confiden�ality
The informa�on you share in this document will be kept strictly confiden�al within members of our Board of 
Directors, and will not be shared outside of this group of people except for in the following circumstance:

• to describe organiza�onal demographics, without inclusion of informa�on that
would iden�fy you personally.

Equity, Diversity, and Inclusion (EDI) at The Bridge
The BC Human Rights Code prohibits discrimina�on or harassment against people in the public domain, and 
on the basis of specific types of protected characteris�cs. These characteris�cs include Indigenous iden�ty, 
race, colour, ancestry, place of origin, religion, marital status, family status, physical or mental disability, sex, 
sexual orienta�on, gender iden�ty or expression, and age.  

Another dimension of inclusion that is important to our organiza�on is lived experience that is relevant to the 
services that we provide, which includes services for persons who use substances, persons needing support 
for mental health, vulnerable or struggling families, persons who have experienced homelessness, and those 
who have lived in foster care or who have had involvement with child protec�on services.

The above listed domains and life experiences represent many aspects of the diversity of our community, 
though knowing these facets of a person’s life does not, by itself, create a comprehensive understanding of 
how similar or different any one person is from another. Therefore, we recognize that recruitment based 
solely on these characteris�cs falls short of our goal for meaningful equity, diversity, and inclusion. 

We further acknowledge that marginaliza�on of people is the reason many people need our services, and we 
strive to understand social issues as being located in societal oppression, rather than in the individuals or
families we serve. Our commitment to take ownership of our organiza�onal learning, be humble, challenge 
ourselves, and not shy away from difficult topics is what will ul�mately make the difference in achieving our 
EDI objec�ves. 

We encourage, but do not require, candidates for our Board of Directors to self-iden�fy ways in which they may 
contribute to the EDI objec�ves of the Bridge Youth & Family Services. These ways may include personal
characteris�cs, iden��es, life experiences, beliefs, values, and personal commitments.  

With the above statements in mind, we now invite you to share any informa�on about yourself that you would like 
to provide: 
_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

_____________________________________________________________________________________________

Name:  __________________________
As a reminder, the information you provide in this document will be held in confidence

Accommoda�on: To facilitate an inclusive and respec�ul environment, The Bridge will address barriers to
accommodate meaningful par�cipa�on on the Board of Directors. This can include structural, environmental,
financial, technology, communica�on, etc.

As part of the recruitment interview you will be asked if you require any accommoda�on to facilitate your ac�ve and 
meaningful par�cipa�on on the Board. You are also asked to make your accommoda�on needs known to us should 
barriers or limita�ons become known a�er your appointment.   

Requests for accommoda�on will be dealt with in a �mely, confiden�al and sensi�ve manner.
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The above listed domains and life experiences represent many aspects of the diversity of our community,
though knowing these facets of a person’s life does not, by itself, create a comprehensive understanding of 
how similar or different any one person is from another. Therefore, we recognize that recruitment based 
solely on these characteris�cs falls short of our goal for meaningful equity, diversity, and inclusion. 

We further acknowledge that marginaliza�on of people is the reason many people need our services, and we 
strive to understand social issues as being located in societal oppression, rather than in the individuals or
families we serve. Our commitment to take ownership of our organiza�onal learning, be humble, challenge 
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Accommoda�on:  To facilitate an inclusive and respec�ul environment, The Bridge will address barriers to
accommodate meaningful par�cipa�on on the Board of Directors.  This can include structural, environmental,
financial, technology, communica�on, etc.

As part of the recruitment interview you will be asked if you require any accommoda�on to facilitate your ac�ve and 
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11

I agree to have  my name considered for nomina�on to The Bridge Board  of Directors. I consent to my 
references being  contacted and  disclosing informa�on related to my ability to serve as  a director. If  
my nomina�on  is accepted, I understand that membership  in  The Bridge Youth & Family Services Society 
is a requirement and I agree to abide by all the organiza�on’s policies.

1F11-007 Edition 22.0


	Skill Set: 
	Experience: 
	Why are you interested?: 
	Personal Information: 
	Name: 
	Signature: 
	Date: 
	First Name: 
	Last Name: 
	Address: 
	City: 
	Prov: 
	Postal: 
	Telephone: 
	Cell: 
	Email: 


